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ARTICLE 45 

AUTOMOBILES 

If a bargaining unit employee feels any vehicle is unsafe, he/she should immediately 

inform his/her supervisor. If the supervisor feels the concern is justified and the vehicle to 

be unsafe, the supervisor shall cause the same to be removed from service. Said vehicle 

shall remain out of service until cleared as safe by the Department's mechanic. The 

Employer shall not require employees to use any vehicle that is not in safe operating 

condition. No employee will refuse to use any vehicle that is in safe operating condition. 

In the Departmental mechanic's absence, decisions concerning the vehicles' serviceability 

shall be made by the Sheriff, Undersheriff or the Chief Deputy. 
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ARTICLE 46 

AUTOMOBILES AND EQUIPMENT 

Section 1. All marked patrol cars shall be equipped with suitable protective screen 

placed between the rear and front seats. 

Section 2. In the selection, procurement and issuance of equipment, due 

consideration will be given to the safety of the officer. 

Section 3. All patrol cars shall be equipped with suitable spotlights, in the discretion 

of the Sheriff. 

Section 4. The Employer shall provide patrol vehicles equipped with 

air-conditioning. 

Section 5. Every employee covered by this Agreement who is required to carry a 

firearm while on duty shall be provided, if requested, with thirty (30) rounds of practice 

ammunition per month. The County will provide the initial thirty (30) rounds of brass; 

however, if the employee loses the brass, he/she must either replace or pay for the lost 

brass. 
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ARTICLE 47 

CONTRACT COPIES 

The Employer and the Union shall equally share (50/50) the expense for printing 

copies of the Collective Bargaining Agreement for distribution to non-probationary 

employees. 
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ARTICLE 48 

I EFFECTIVE DATE 

This Agreementshall' become effective on the 1 st day of January, 2009, and shall 

. continue in full force and effect until December 31, 2011, inclusive. 

The Parties agree to meet and negotiate overtheterms of a new agreementto take 

effec~ after the expiration of this Agreement, at mutually convenient times and places, upon 

the call of either Party on or before August 15, 2011. 

IN WITNESS WHEREOF, the Parties have executed this Agreement by their 

authorized representative this __ day of _____ ·_. ,2009. 

FRATERNAL ORDER OF POLICE, 
CAPITOL CITY LODGE NO. 141, 
IN HAM COUNTY DIVISION 

, Member 

Thomas Krug, Lodge #141 
Executive Director 
N:ICllenlllnghamISherlff\NegsIFOP Correcllons120091draft 3.wpd, 

95 

COUNTY OF INGHAM 

~tlat.~J 
Debbie De Leon, Chairperson 

oard of Commissioners 



LETTER OF UNDERSTANDING' 

THIS LETTER OF UNDERSTANDING is ent.ered into this 27th day i 

of August 1991, by and between GENE WRIGGELSWORTH, Sheriff of 
Ingham County, and the FRATERNAL ORDER OF POLICE, Lodge 141, and 
shall take effect on the 27th da~ of August 1991. 

For and in consideration of thi mutual covenants hereinafter 
contaihed, the parties hereto agree as follows: 

1) only certified deputy sheriffs shall be allowed to work 
"outside events." No deputized personnel, of the Ingham County 
Sheriff Department shal1 work an ·"out,side event'.' for a publi"c or 
private entity while in the uniform of the Ingham County Sheriff's 
Department and/or while representing that he/she is acting as a 
deputy sheriff unless previously approved by the sheriff or his 
represent at i v'e . 

,~ 

2) Any public or private 'entity desiring services of deputized 
per son n e 1 '0 f the I n g h am Co un t y She r iff's De par t men t m us t . r e que s t 
those services by contacting the Sheriff. 'The Sheriff or his' 
representative shall assign certified deputies herein. If 
permitted to work outside even'ts, the certified officers will be 
paid·by the County only. 

3) The public or private entities,shall pay the County for the' 
service~ of the of1·icers at the rate of Thirty and No/100' ($30.00) 
Dollars per hour, until such time that a new rate is established 
by the County Control)er, which rate shall then control. 

4) Officers working outside events shall be, paid at the 
regular overt ime rate for his/her position as requi red. under' the 
Fair Labor Standards Act. 

, -

5) All certified officers shall be allowed to sign up on a 
master roster to work outside events. ,This master roster shall be 
utilized only in the ~vent that an insufficient ~umber of offic~rs 
sign up for a particular event on a posting of a special ·event in 
the squad room. Names can be added or deleted upon written request 
to the master roster and the Chief Deputy shall be responsible for 
the maintenance of the same. The use of the master rOster shall 
be by alphabetical rotation. A notice of a:ll scheduled outside 
events will be posted in the· squad room for those who are 
interested in working the activity to sign up for. 

6) Whe~ officers volunteer to work outside events, they are 
required to show up to such events. Officers who do not show up 
shall be subject to discipline (unless the employee is ill and has 
a doctor's exduse). Fu·rther, nothing shall preclude the right of 
the SHERIFF to order an officer to work an out~ide event. 



IN WITHESS WHEREOF I the parties have set their hands to this 
C"qreement this 27th day of I\ugust ,. 19~. 

" 

FRATERNlI.L ORDER OF POLICE, 
INGHl\.M COUNTY DIVI.S,;rON, 'LAW 
ENFORCEMENT OFFICERS UNIT, 
CAPITO~ CITY LOD~E NOO' . 

G)Qt8 ---'-"'" 
~ ! ' \ J ...... 

• 7 t?res iCIe"rit 

SHERIFF 

rson 



bETTER OF UNDERSTANDIN~ 

.Between tho County of Ingham, Ingham County Sheriff .. and 
Fraternal Order of porice, Ingham CQunty Division. Law Enforcement 

SUQervisory and Non-Supervisory Units. Capital City Lodge #141 

t;-t-. 
THIS LETTER OF UNDERSTANDING, executed this vI day of (}JJ-t if" I. 

1995, by and between the C.ounty of Ingham and the Ingham County Sheriff, Cjnd 
-,. 

CapitalCi.ty Lodge #141, of the Fraternal Order of Police, Ingham County DiviSion, 

Supervisory and Non-Supervisory Units. i.s hereby agreed to by and between the 

parties as follows: 

,·1. The current Fraternal Order of Police Non-Supervisory contract at Article 42. 

Section 1 provides: 

"On an annual basis. each eligible' employee shall receive foriy­
eight (48) hours of personal leave time to be taken in minimum 
increments of four (4) hours. Employees shall be credited with 
personal leave during the first pay period ending date of each 
calendar year. New employees shall receive personal lea\La 
time on a pro-rated basis." ' 

2. The current Fraternal Order of Police Supervisory contract a,t Articte 16, 

Section 7 provides: 

"Each employee covered by this Agreement will be allowed 
twenty-four (24) hours with pay. which will benaken from their 
C?ccumufated Sick leave credits, which can be used for the 
purpose of attending to or caring for persona! matters. Prior 
approval must be obtained from the Sheriff for the days 
requested." .. 

3. The following shall serve to clarify these articles within the respective 

contracts: 

1 



- ---------~~- - ---~-- - --~----- -------~~~~~~~~~~~~~~~~-

A An employee promoted from a non-supervisory position in the above unit 

to a supervi'30ry' position In the above unit is to receive the entire twenty-

four (24) hours of personal leave from earned sick time under the' 

supervisory contract., whire losing any unused personal Ie-ave from the 

'employee's former fony-eight (48) hours of personal leave under the 

non-supervisory contract. 
.;. 

IN WITNESS THEREOF, the panies have set their hands to this o~reement, this 

(sf Ldayof ~ , ,1995. 

36:c:\dataljngham\(op-lu.lve 
I 

FRATERNAL ORDER OF POUCE, INGHAM COUNTY 
DIVISION, LAW ENFORCEMENT SUPERVrSORY and 
NON-SUPERVISORY UNITS, CAPITAL CiTy LODGE 
#141 

By:~d .~,-=sa. 
/ 

President 

COUNTY OF INGHAM 

By: ___ / __ ~~A_~_~_~_~_~_~_'~_~_~ ______________ _ 
Tom Wilbur 
Chairperson, Board of Commissipners ' 
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LETTER OF UNDERSTANDING 

Capitol City Lodge No. 141 of the Fraternal Order of Police, Corrections Unit of the 

Ingham County Sheriffs Department, andthe Ingham County Board of Commissioners and 

the Ingham County, Sheriff's Office (collectively referred to as "Employer',') hereby agree 

to the following: 

1. The Employer may pay the cost of tuition for attendarice at the Mid-Michigan 

Police Academy ("Academy") for eligible employees covered by the Parties' 

collective bargaining agreement, subject to the following conditions: 

a. Eligible employees must submit to the Sheriff an application for 

enrollment at the Academy by the deadline which is posted 'at the 

Department. 

b. The selection of employees for enrollment at the Academy shall be 

within the,sole discretion of the Sheriff. The Sheriff's decision shall be 

final and not subject to review or challenge through the Parties' 

collective bargaining agreement or otherwise. 

c. Employees enrofled at the Academy shall 'not maintain any' outside 

emp!'oyment while attending the Academy. Any employee who 

violates this provision will be withdrawn from the Academy, and $uch 

employee shall reimburse the Employer the sum of Two Thousand 

Dollars ($2,000.00) for the cost of the employee's training at the 

Academy. 

---------_._-----------------------------------, 



· 2. The employee shall be paid wages, and receive benefits, as provided under 

the Parties' labor contr~ct, while attending the Academy. However, no 

overtime shall be paid for hours attending the Academy. 

a. Upon completion of the Academy and certification from the Michigan 

Commission on Law Enforcement Standards C'MCOLESIf), the 

employee shall continue to serve in the employ of the Ingham County 

Sheriff Department for not less than 'two (2) consecutive calendar 

years following MCOLES certification. 

b. However, in the event the employee voluntarily terminates his/her 

employment with the Ingham County Sheriff Department, or is 

terminated for just cause, prior to the completion of two consecutive 

years of service· with the Ingham County Sheriff Department, and the 

employee accepts a position with another law enforcement or criminal 

justice agency which requires MCOLES or an equivalent certification 

within twelve (12) months of such termination, the employee shall pay 

the sum of Two Thousand Dollars ($2,000.00) to the Employer for 

reimbursement of its cost of the employee's training at the Academy. 

Payment shall be due within ninety (90) days from the date of the 

empioyee's termination of employment. 

THIS AGREEMENT is entered into this i.l!:day of ££4"'" "'{i;; , 2005, and 

shall be effective as of the date of execution and may be terminated by either the County 

Board of Commissioners, the Sheriff, or FOP upon thirty (30) days prior written notice to 

the other party. 
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COMMISSIONERS 

V,,' 
BY _____ ~~~~---L------------__ 

Mark Grebner, Chairperson 

FRATERNAL ORDER OF= POLICE 

N:IClienl\lnghamlSherifflNegslMCOLES LOU {rev 200S).wpd 
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Attachment D 

LETTER OF UNDERSTANDING 
BETWEEN 

INGHAM COUNTY SHERIFF 
AND 

FRATERNAL ORDER OF POLICE 
CORRECTIONS UNIT 

WHEREAS, all parties recognize the need to eliminate all practices which result in 

a discriminatory effect and treat similarly situated employees differently; and 

WHEREAS, all parties recognize the absolutely essential business/operational 

necessity of employing female corrections officers for certain duties including the job 

assignment of security of Post 5 (housing of female inmates) and strip searches offemale 

inmates. 

THEREFORE, the parties agree as follows: 

1. The Employer will post job assignments for each shift which assignments shall 

require female gender as a job qualification for assignments to the Post reserved 

for female inmates which qualification shall be considered "absolutely essential" for 

operational purposes. 

2. To the extent the voluntary bidding procedure for each shift does not result in the 

filling of all required positions (four (4) females per shift), the Employer will exercise 

its right of assignment by ordering the least senior otherwise eligible Corrections' 

employee(s) to report to the assignment in order to fill the vacancy(s). 

3. In the event the above assignment process results in more employees than 

necessary working on duty on the female inmate post at any given time, the 

Employer reserves its basic management right to assign such employees to any 

other assignment during such shift in order to avoid duplication of staff or over 



"-

staffing. The Employer will consider the most senior employee's preference in 

. making such an alternative assignment. 

4. The Employer reserves the right to assign any employees on any given day or shift 

to job assignments the Employer determines are absolutely essential to be 

performed and for whatever reason are temporarily vacant, (i .e. as a result of sick 

time, disability, vacation time, pass days, funeral leave, jury duty, leaves of 

absence, etc.). 

5. The above is intended by the parties to be a clarification of Article 32, §4 Vacation 

Requests; Article 7, §2 and §3, Lay-offs; Article 33 Leave of Absence §5; and Article 

8, Shift Preference of the collective bargaining agreement insofar as each may refer 

to job assignments and competing rights and interests therein based on seniority. 

6. If either party determines that this Agreement is not working the Agreement may be 

terminated upon thirty (30) days written notice. 

7. The Union agrees there shall be no grievances filed which claim violations of Article 

32, §4, or Article 7, §2 and/or §3, Article 33, §5 and Article 8, Shift Preference as 

a result of the operation and affect of the above Agreement. 

8. Disclaimer. It is not the intent of either party to knowingly violate the spirit, intent, 

or letter of any applicable state or federal law or rule or regulation, and to the extent 

the operation of the provisions of this Agreement results in such a violation those 

provision(s) shall be rendered null and void. 
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WHEREFORE, the parties have executed this Agreement this 

~2009. 
PARTIES: 

COUNTY OF INGHAM A (/) 

~oIJi~ 
Deb Ie De Leon, Chairperson 
County Board of Commissioners 

APPROVED AS TO FORM 
FOR COUNTY OF INGHAM 

DATE: 

COHL, S KER, TOS Y 5!cJ3L1NCHEY, P.C. 

By: c?-/ ~-t!J?, 

N:IClientllnghamISheriff\NegsIFOP Corrections120091LOUsILoU re Post 5.wpd 
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